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The National Coalition for Equity in Public Service (NCEPS) held its First Diversity Summit 

On Thursday April 8, 2004 the National Coalition for Equity in Public Service (NCEPS) held its first Diversity Summit at the Marriott Downtown DC.  A continental breakfast with plenty of networking started off the first part of the program with 300 participants in attendance from many areas of the Federal Government.

The event was sponsored by GEICO Direct and Blue Cross/Blue Shield Association.  The President’s from each organization presented the corporate sponsors with awards for their support.  

Ms. Janie Taylor gave a brief history of the coalition.  She stated, “Several years ago in 1994 at a Blacks In Government conference the National Coalition for Equity in Public Service was formed”.  The formation of NCEPS came about as a result of the growing discrimination problems that were happening within the Federal Government and the effect it was having on minorities and women.  

Mr. Al Rocha, President of IMAGE, described the purpose of the summit.  He stated: “Things have changed and we have a lot of challenges ahead of us.  The journey of a thousand miles begins with its first steps.  The power to control direction belongs to us.  We are passionate about our vision for the future.  We believe that we can no longer live in the dimension of confusion; NCEPS believes that by working together we can do more”.

Organizational presentations:

Mr. Al Rocha, President of National Image, founded in 1972 by professionals committed to working for the advancement of Hispanics.  Their Focus is employment, education, and civil rights.  Mr. Rocha stated: “Several agencies don’t know how to recruit Hispanics”.  Website www.nationalimageinc.org 

Ms. Patrice Wolfe, President of the Federally Employed Women, established in 1968 after “sex” was established as a form of discrimination.  Ms. Wolfe stated that FEW is an “advocacy group”.  FEW is a member driven, grass roots organization.  The organization’s focus areas are legislative, training, diversity, and compliance. 

Website www.few.org 

Mr. Krupakar Revanna, President of Federal Asian Pacific American Council.  FAPAC was established in 1985 to represent civilian and military.  Their primary mission is to promote equal opportunity and cultural diversity for Asian Pacific Americans within the Federal, State, County, and City government.  Organization goals are training, career development, and mentorship.  Website www.fapac.org 

Mr. Gregory Reeves, President of Blacks In Government.  BIG was established in 1975 to promote equity, excellence, and opportunity.  Organizational goals are training, professional development, membership services, and organizational infrastructure.  Website www.bignet.org 

All of the organizations who presented at the summit are striving to achieve the same goals and were formed for the same purpose.

Ms. Edna Harvin-Battle introduced the founding members of the National Coalition for Equity in Public Service ((NCEPS).  Several dignitaries from local government agencies were in attendance.

Mr. Julius Crouch discussed issues that are affecting our government employees such as privatization/contracting out/A-76, Human Resources, pay and benefits, civil service reform, equal employment opportunity and representation.  He stated, “NCEPS is concerned about the loss of jobs in the Federal Sector and the lack of caution in implementing the new OMB Circular A-76.” 

Mr. Crouch addressed the Coalition’s position and concerns on issues that are affecting minorities and women in government:

· NCEPS is concerned about the inappropriate loss of jobs in the Federal Sector

· NCEPS is concerned about the lack of caution in implementing the New OMD Circular A-76

· NCEPS encourages a definitive definition of “Inherently Governmental”

· NCEPS encourages better guidance and options for agencies and employees

Issues of concerns included:

· Pay banding

· The loss of annual pay increases

· Pay for performance

· Awards

A question and answer session was held and the closing Remarks were provided by the National President of Blacks in Government, Mr. Gregory Reeves.  Mr. Reeves directed the audience to go to the Federal Election Commission www.fec.gov website to review the proposed changes that will affect all non-profit organizations.  Additionally he discussed the importance of the NCEPS summit and encouraged the attendees to join the organizations.
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