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Blacks In Government Held Its Second Discrimination and Disparate Treatment of Government Workers Summit

On Saturday March 6th, The National Organization of Blacks In Government held its second discrimination summit, 7 years later.  The event was held at the Marriott Wardman Park Hotel in Washington, DC.  Several members of the Federal, State and local Government were in attendance.

The session began with opening remarks from the National President, Mr. Gregory Reeves.  He welcomed the audience, the participants and talked about the importance of the summit.  He stated: “Only a few pieces of legislation have been enacted that has a potential impact on discrimination and that is the “No Fear Bill” and “The Civil Rights Act of 2004”.  “Title VII of the Civil Rights Act of 1964 states that no individuals will be discriminated against based on their race, color or national origin.  Think about it, forty years later in the 21st century Civil Rights leaders have updated the nation’s laws barring discrimination by introducing the Civil Rights and Fairness Act of 2004.  What is that saying to us as African Americans?  It says that we have a system of management in the government that looks the other way, ignores the laws and that we have serious discrimination issues affecting the workplace.  He also stressed the importance of African Americans exercising their rights to vote in this upcoming presidential election”.  

Mr. Julius Crouch, BIG’s National Co-Chair Affirmative Employment/Equal Employment Opportunity Committee, served as the moderator and did an outstanding job addressing the audience.  He stated: “the problem of discrimination is on the rise and that is the reason why we are here today”.  He gave a brief overview of what the program would consist of and stated: “we need to come up with some recommended solutions to address this issue”.

The morning session consisted of several individuals who presented testimony of how discrimination negatively impacted them in the workplace.   Individuals who presented their concerns included:  Ms. Edna Harvin-Battle, Federally Employed Women; Ms. Teresa Chambers, Chief United States Park Service; Mr. Lionel Thomas, US Bureau of Engraving and Printing; Ms. Julio Matta, former employee of US Bureau of Engraving and Printing; Ms. Margaret Stephens, 1st Vice President/BIG, Department of Housing and Urban Development; Mr. Krupakar Revanna, President of Federal Asian Pacific American Council (FAPAC); Mr. Melvin Porter, US Agency for International Development; Ms. Andrea Brooks, Vice President, Women and Fair Practices, American Federation of Government Employees; Mr. Lawrence Lucas, President US Department of Agriculture Coalition of Minority Employees; Mr. Ira Patterson, Co-Chair, National Association for the Advancement of Colored People, Federal Sector Task Force; Mr. Brandon Ward, President, New York City Municipal Chapter of BIG; and Dr. Marsha Coleman-Adebayo, Instrumental in the signing of the “No Fear Act of 2002”, Environmental Protection Agency.  She stated: “Crimes against humanity are occurring everyday…. Discrimination against victims should be considered a criminal act”.

Several individuals stated in their presentations, “Every one needs to work together to help solve the problem of discrimination in the workplace”.

The afternoon session consisted of panel members who were tasked with finding the solutions to the problem of discrimination in the government.  A determination was made that the problem of discrimination does still exist in the 21st century.  So says Dr. Doris Sartor, BIG’s Region IV Director, “Where do we go from here?”  Dr. Doris Sartor, served as the moderator for the panelists.  

Individuals serving on the panel were:  Mr. Matthew Fogg, Chief Deputy, US Marshall Service; Mr. Julius Crouch, Co-Chair for BIG’s Affirmative Employment/EEO; Mr. Jorge Ponce, Co-President of Council of Federal EEO and Civil Rights; Ms. Delia Johnson, Co-President of Council of Federal EEO and Civil Rights; Mr. Leroy Warren, Chair, National Association for the Advancement of Colored People, Federal Sector Task Force; Mr. Lawrence Lucas, President, U.S.  Department of Agriculture Coalition of Minority Employees; and Mr. Gonzellas Williams, EEO Director, Army Corp of Engineers was the final speaker.

Individuals who served on the panel made a determination that the EEOC needs to enforce the very rules and regulations that they have made to include Management Directive 715.  Management officials are not being held accountable for their actions and the very system that was put into place to deter discrimination is not being enforced.  EEO Directors need to be given more authority to resolve matters at the earliest stages.  Otherwise the system will continue to stay the same and managers will feel that if it has no direct effect on them they will continue to do the same thing.  The issue of discrimination needs to be sent to the right individuals within the agencies.  The bottom line is that the EEOC needs to step up and enforce the rules.  Go to www.fedcivilright.org for additional information.

We need to educate employees to the problems and solution to discrimination.  We need to go to the employees and not wait for them to come to us for assistance.  We must apply

pressure where the pressure should be on the Political Appointees, the Under Secretaries, Agency Administrators, Congress and finally the President of the United States.  The power is in voting.  We have a job to do and we have to be leaders for our people.

After the panelists spoke, the last hour consisted of a question and answer session between the audience and the guest panelists.  A determination was made that a follow-up will need to be done collectively with each organization involved to address the issues of discrimination in the workplace.

BIG is a non-profit 501© 3 organization comprised of Federal, State, and Local employees committed to achieving excellence in government through equal employment opportunity.  
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